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Abstract:

This study aims to identify the prevailing leadership styles in the Qatari sports sector, identify the
level of organizational loyalty in the sports sector in the State of Qatar, identify the relationship
between organizational loyalty in the sports sector in the State of Qatar and the leadership style of
managers, and determine the extent of the impact of the leadership styles of managers on the level
of organizational loyalty in the sports sector in Qatar. Using a descriptive analytical approach, a
questionnaire was distributed to a random sample of employees of a selected public sports
organization in Qatar. SPSS software was used to analyze the data. It turns out that the democratic
leadership style is the most popular in the sports sector of Qatar. The study revealed a high level
of organizational loyalty among employees in the sports sector. It also revealed a negative
correlation between authoritarian and laissez-faire leadership styles and organizational loyalty.
The positive correlation and positive impact that democratic leadership style has on organizational
loyalty was also found, as it contributes to 14% of the level of organizational loyalty. Based on the
results, the study recommends enhancing the role of leadership in developing the sports sector in
the State of Qatar, strengthening democratic leadership to contribute to the development of this
sector, benefiting from the high level of organizational loyalty to improve the institutional
performance of the sports sector, educating leaders in the sports sector about modern leadership
methods and techniques, empowering and engaging employees, building work teams, and moving
away from centralization, as well as adopting objective criteria and foundations for selecting and
developing leaders in the sports sector, and considering establishing a sports leadership center

aimed at selecting and developing leaders.

Keywords: Sport Sector. Leadership Style. Democratic Style, Dictatorial Style, laissez-faire

Style, Organizational Loyalty.
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